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What to Expect

e Our Goal / Introductions

e Message from the Counseling Department
e How to Succeed at PTMS

e Things to Look Forward To!







Our Goal:

To keep you safe and healthy
so that you can focus
on learning and enjoying
your middle school experience




Who’s Who in Administration:

Dr. Wild Dr. Hake
Principal Assistant Principal




Who’s Who in Administration:

Ms. Vetha Mrs. Graciano
Administrative Administrative
Assistant Assistant




Who’s Who in Attendance:

Mrs. Williams
Attendance Secretary




Who’s Who in the Health Office:

WoLVES:
Ui W ud

Ms. Cortney
Health Technician




Who’s Who in Campus Security?

Mr. Louis Mr. Don
Campus Supervisor Campus Supervisor




Who’s Who In
Custodial/Maintenance?

Mr. Lamarr
Plant Lead




Who’s Who in Counseling:

Mrs. Curry Mrs. Anderson

Lo-Z

All Multilingual Learner (ML)
Students




Mrs. Darrian
Counseling Secretary




How to See Your Counselor

e Visit the counseling office before school,
during break, lunch or after school

e Ms. Darrian, our Counseling Secretary, can
schedule a time for us to meet if we are
not available

e Email your counselor to schedule a time to
meet

e Fill out the "Counseling Request” form and
your counselor will send a pass for you

e |[f there is an emergency, ask any staff

S member to come to the counseling office




o SOMEONE IS HURTING YOU

o {0U WANTTO HURT SOMEONE

o Y0U WANTTO HURT YOURSELF

o {(U GIVE ME PERMISSION O SHARE WITH A
TRUSTED ADULT




Where can I get help if I nee e:[

support?

Counselor

Concern about academics,
grades, or classes
Concerned about a friend
Issues in a social setting
(your friends or people
around you)

Want to talk about an issue
outside of school that's
impacting your education
Feeling sad, anxious, or
upset

Assistant Principal

e Reporting a concern with

another person on campus,

either student or adult
e Anything!

You will fill out a confidential
incident report with the AP that
can be used to begin an
investigation.

Teacher/Staff

Concern about
grade in class
Concern about
another student in
class

Need help finding
an adult to report
something to



Succeed at
PTMS




We are ONE PACK

h “For the strength of the

Pack is the Wolf, and the
strength of the Wolf is
PACIEICITRAILS the Pack.”

— Rudyard Kipling,
The Jungle Book



https://www.goodreads.com/work/quotes/17441265

Family Handbook

e Describes all school rules and policies
e Located on the PTMS website / linked here



https://docs.google.com/document/d/1yrZZGghWwppSdJ8rjk1XT88A3PTsdj0bJJnMFfUx3-E/edit?usp_dm=true

Student Attendance

Tardies
e Bein your class ready to learn when the bell rings
e 3 tardies = detention on Wednesday after school
e No shows to detention automatically receive parent conference

Absences
e Parents/Guardians need to call in an absence to Attendance Desk
e You need to check in and out through the Attendance Desk
e If you are sick, go to the Health Office and they can call home

Truancy
e When an absence is not cleared/justified by a parent/guardian

| e When you are unaccounted for in class, i.e,, you leave class or ——

campus without permission (called “ditching” or “cutting class”)



Bikes, Scooters, Skateboards

Walk bikes, scooters, and skateboards on campus at all times
Helmets are required for the rider and passenger(s)

Lock bikes, scooters, and skateboards

PTMS is not responsible for lost or stolen items.

More information about e-bike/bike rules coming soon!!




Arriving to / Depqr’rlng from Campus by Bike

n arrow path to arrive at school

Do not ride your bike on the sidewalk any
on PTMS campus

| when riding your bike | Do not ignore traffic s \
et a|0r‘j‘-ld car traffic (examples: stop running stop signs, ignoring ¢
lane divider ) dividers...)




fore and After School Reminders
**School rules apply before and after school**

Supervised After-School Opportunities

e Academic Power Hour tutoring after school

e Boys & Girls Club sports activities




Lunch Reminders

Lunch Clubs & League are starting soon!

Students are NOT allowed in B- and C- Buildings

No running to or cutting lunch lines

Use the downstairs C-building restrooms during lunch
No outside food delivery to campus




Chromebook Contract / Tech Use

PTMS Chromebook Contract

00 ed Chromebook is SCHOOL PROPERTY. | understand
thax district officials have the right and ability to monitor my use of
the Internet, including email, and Chromebook activity when using

Responsible
I only use the Chromebook as school staff have instructed/permitted me to use it

not go around applications such as “Go Guardian
ems mapprounate or off will navigate qui
nsidered r

and my teacher’s consent
-appropriate langua

s, add/remove apps, or download items including gan
hool staff.
em to manipulate data of the district or other users
SDUHSD account, information, or password
oum b s nail and account
C chool restri

pline for defiance/disruption of school officials in their duties in
ion from school

t Signature

ature




Cell Phone Practices =

Cell Phones
e Cell phones will be TURNED OFF from the first bell to the last bell of the day.
e Cell phones and AirPods will be kept in the student’s backpack/bag (not in clothing pockets):
e Cell phone use is not permitted at any time during break, lunch or passing periods.
e Cell phones are not allowed to be used in locker rooms or restrooms at any time. Taking
photos or videos in these locations will result in an acceleration of consequences below.

Air Pods/Ear Buds

e Air pods/Ear buds are not permitted unless it is a documented accommodation for
academic purposes.

Smart Watches

e Students who chose to wear smart watches must have them in “School mode” through the
entirety of the school day.

e Students who have smart watches without “School mode” will be asked to put then




Academic Honesty

e Cheating on tests
. . Whaddya mean all my

~ Fabrlcatlc?n ) facts are wrong?!?
e Unauthorized collaboration
e Plagiarism | copied

. 0 everything
e Alteration of materials straight off the
e Theft internet!!

Possible Consequences

e Zero on the assignment & no opportunity to make-up
e Referral to Assistant Principal for disciplinary action




Dress Code

e Clothing, jewelry, and personal items (hats, bike helmets, phone cases, binders, stickers,
etc.) may not:

o advertise, promote, or glamorize any of the following: drugs, alcohol, tobacco
products, violence, gang affiliation, weapons, inappropriate or sexually suggestive
language or symbols.

o degrade or demean any ethnic background, national origin, religious belief,
gender, gender orientation, sexual orientation, or disability.

e Clothing must be sufficient to conceal undergarments (with the exception of bra
straps) and buttocks as well as the majority of the chest and abdomen.
e For safety purposes, shoes must be worn at all times.

Administration reserves the right to modify the dress code policy as styles change orn
safety issues emerge




What happens if I receive a referral
to Administration?

Progressive Discipline Model:

e Warning and Phone Call Home
e Parent Conference

e Detention with restorative/reflective writing assignment
e Restorative Circle/Conversation with another student
and/or staff member

Behavior Contract (academics, behavior, attendance)
e Suspension (1-5 Days)




Loss of Privilege (LOP) List

Both 7th and 8th grade students CAN be put on the LOP list for:

e Receiving referrals to administration

Defiance or disrespect in the classroom and on campus
Academic Dishonesty

Cell phone violations

Truancies (Leaving class or campus without permission)
And more!

**Dr. Wild and Dr. Hake have the final say in LOP decisions.




What is the Bystander Effect?

People are less likely to intervene and help another person when surrounded by other
people than if they were alone. People assume another person will intervene. If everyone
makes the same assumption, then no one intervenes! This means that we have the
responsibility to report concerning behavior when we see it and not wait around for
someone else to!

%ﬁ)‘s\ The Wolfpack Way to Interrupt Bias
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1INTERRUPT 2QUESTION 3EDUCATE 4ECHO

Speak up against every Ask simple, Explain why the term It's powerful to be the
biased remark, every exploratory questions or phrase is offensive first voice that
time it happens, in response to bigoted interrupts bias. It's
without exception remarks powerful on another
* “Do you know the level to be the echoing
¢ “| don't find that ¢ “Why did you say history of that term?” voice
funny” that?” * “Do you know why
¢ “I'm surprised to ¢ “Tell me more” we do not say that?” * “Thanks for speaking
hear you say that” * “What do you mean « “Did you think of the up. | agree that it is
* “Using that term by that?” impact of the term offensive and we
doesn't help others * “Did you mean to say on others? shouldn’t use it”
feel accepted here” something hurtful?”

N0
tF\[4 PACIFIC - TRAILS

‘Anti-Defamation League




Respectful Language

Use kind and appropriate language that is inclusive of all
students on campus.

Harmful and Hateful Language Includes:

e Racist, hateful, profane language

e Language that degrade or demean any ethnic background,
national origin, religious belief, gender, gender orientation, sexual
orientation, or disability

e Don't use it. Even if you're “joking.”

e Report it when you hear it. If you SEE SOMETHING, SAY
SOMETHING!




Respect for Each Other

e Bullying will never be tolerated!

e Bullying can be: %H‘S\ The Wolfpack Way to Interrupt Bias
mﬁﬁlﬁmm®
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something hurtful?”
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e Report bullying and concerning H%E PACIFIC - TRAILS
behaviors to a trusted adult at

school

e Do not be a bystander. If you SEE
SOMETHING, SAY SOMETHING




See Something, Say Something:
Examples of Concerning Behavior

Provocative or disturbing social media posts
Social isolation

Inappropriate language, including profanity, threats, or
hate speech of any kind

Experiencing or witnessing bullying, harassment, or
being picked on for any reason

Stealing

Misuse of technology, such as disabling firewall or
GoGuardian
Unexplained changes in a student’s personality or
behavior







FUN Things! Learning! Growing!

Trailblazer awards

Student Socials

After School Events (Dances, Holiday Howl, Heritage Night, more!)
Engaging lessons & activities

Memories to last a lifetime

End of year field trip / celebrations

Lunch League

Clubs

Welcome Week (this week)

Red Ribbon Week

After school Boys & Girls Club sports
Therapy Dog visits during Wellness Weeks




Let’s have a GREAT
24-25 school year!
Go Wolves!




